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Modern Slavery Policy – QMS016 
 

Modern slavery is a crime and a violation of fundamental human rights. It takes various forms, 
such as slavery, servitude, forced and compulsory labour, and human trafficking, all of which have 
in common the deprivation of a person's liberty by another to exploit them for personal or 
commercial gain. 
 
Slavery and Human Trafficking remains a hidden blight on our global society. We all have a 
responsibility to be alert to the risks, however small, in our business and in the wider supply chain.  
 
Our Commitment  
Cavendish Networks Services Ltd have a zero-tolerance approach to modern slavery and are 
committed to ensuring no modern slavery or human trafficking exists in our supply chain, or in any 
part of our business. 
 
We are committed to acting ethically and with integrity in all our business relationships and taking 
reasonable steps to ensure slavery and human trafficking are not taking place in any business or 
organisation that has any sort of a business relationship with our Company.  
 
As part of our initiative to identify and mitigate risk, the Company has in place systems to 
encourage the reporting of concerns and the protection of whistle-blower’s.  
 
This policy applies to all persons working for us or on our behalf in any capacity, including 
employees at all levels, the director, operatives, officers, agency workers, volunteers, interns, 
agents, contractors, external consultants, third-party representatives, and business partners.  This 
policy does not form part of any employee's contract of employment, and we may amend it at any 
time. 
 
RESPONSIBILITY FOR THE POLICY 
The Director has overall responsibility for ensuring this policy complies with our legal and ethical 
obligations, and that all those under our control comply with it. 
 
COMMUNICATION AND AWARENESS OF THIS POLICY 
Training on this policy, and on the risk our business faces from modern slavery in its supply 
chains, forms part of the induction process for all individuals who work for us, and updates will 
be provided using established methods of communication. 
 
BREACHES OF THIS POLICY 
Any employee who breaches this policy will face disciplinary action, which could result in 
dismissal for misconduct or gross misconduct.  We may terminate our relationship with other 
individuals and organisations working on our behalf if they breach this policy. 
 

This statement is made in accordance with section 54(1) of the Modern Slavery Act 2015 and 
constitutes the Company's slavery and human trafficking statement.  
 


